MINUTES (APPROVED)

The Board of Selectmen held a public hearing on Wednesday, Feb. 15, 2012, at 4 p.m. in Rooms
201/201A of the Westport Town Hall. Present at the meeting were: Gordon F. Joseloff, Shelly
A. Kassen, Charles W.K. Haberstroh, Gail Kelly, Stephen Edwards, Police Chief Dale Call,
Laurence Bradley, Gary Conrad, Joni Andrews, Susan Gold, Mark Mathias, Eugene Cederbaum,
Howard Lathrop, Jennifer Johnson, Rick Hoag, and Patricia Scully recording secretary.

MINUTES

1. The minutes of the Board of Selectmen’s special public hearing of Jan. 23, 2012 were
presented by the recording secretary. There were no additions/deletions/revisions. Upon motion
by Shelly A. Kassen, seconded by Charles W.K. Haberstroh and passed by a vote of 3-0, it was:

RESOLVED: That the minutes of the Board of Selectmen’s special public hearing of
Jan. 23, 2012 as presented are hereby APPROVED.

APPROVAL OF USE OF TOWN-OWNED PROPERTY KNOWN AS VETERANS GREEN
BY WESTPORT HISTORICAL SOCIETY FOR ANNUAL HIDDEN GARDEN TOUR &
GARDEN MARKET ON SATURDAY, JUNE 2, 2012 AND SUNDAY, JUNE 3, 2012,
INCLUDING SET UP DATE, CONTINGENT UPON COMPLIANCE WITH COMMENTS
FROM VARIOUS TOWN DEPARTMENTS INCLUDING THE WESTPORT/WESTON
HEALTH DISTRICT AND IN ACCORDANCE WITH PROCEDURES FOR USE OF TOWN-
OWNED PROPERTY, FACILITIES AND/OR PUBLIC ROADWAYS

2. Item #2 was presented by Joni Andrews and Susan Gold representing the Westport Historical
Society. Upon motion by Shelly A. Kassen, seconded by Charles W.K. Haberstroh and passed
by a vote of 3-0, it was:

RESOLVED: That the request for use of the town-owned property known as Veterans
Green by the Westport Historical Society for the Annual Hidden Garden Tour & Garden
Market on Saturday, June 2, 2012 and Sunday, June 3, 2012, including set up date,
contingent upon compliance with the comments from various town departments including
the Westport/Weston Health District, and in accordance with the Procedures for Use of
Town-owned Property, Facilities, and/or Public Roadways, is hereby APPROVED.

APPROVAL OF USE OF TOWN-OWNED PROPERTY KNOWN AS JESUP GREEN BY
CLASP HOMES, INC. FOR THE WESTPORT MINI MAKER FAIRE ON SATURDAY,
APRIL 28, 2012, CONTINGENT UPON COMPLIANCE WITH COMMENTS FROM
VARIOUS TOWN DEPARTMENTS INCLUDING THE WESTPORT/WESTON HEALTH
DISTRICT, AND IN ACCORDANCE WITH PROCEDURES FOR USE OF TOWN-OWNED
PROPERTY, FACILITIES AND/OR PUBLIC ROADWAYS

3. Item #3 was presented by Mark Mathias, representing CLASP Homes. Upon motion by
Shelly A. Kassen, seconded by Charles W.K. Haberstroh and passed by a vote of 3-0, it was:



RESOLVED: That the request for use of the town-owned property known as Jesup
Green by CLASP Homes, Inc. for the Westport Mini Maker Faire on Saturday, April 28,
2012, contingent upon compliance with the comments from various town departments
including the Westport/Weston Health District, and in accordance with the Procedures for
Use of Town-owned Property, Facilities and/or Public Roadways, is hereby
APPROVED.

APPROVAL AND ADOPT TOWN OF WESTPORT FAIR HOUSING RESOLUTION, THE
TOWN OF WESTPORT FAIR HOUSING POLICY STATEMENT, THE TOWN OF
WESTPORT EQUAL OPPORTUNITY POLICY STATEMENT, AND THE TOWN OF
WESTPORT AFFIRMATIVE ACTION POLICY STATEMENT

4. Item #4 was presented by Assistant Town Attorney Gail Kelly. Attorney Eugene Cederbaum,
Westport’s Fair Housing Agent, also spoke to the matter. Upon motion by Shelly A. Kassen,
seconded by Charles W.K. Haberstroh and passed by a vote of 3-0, it was:

RESOLVED: That the request to approve and adopt the Town of Westport Fair Housing
Resolution as attached, the Town of Westport Fair Housing Policy Statement as attached,
the Town of Westport Equal Opportunity Policy Statement as attached, and the Town of

Westport Affirmative Action Policy Statement as attached, is hereby APPROVED.

APPROVAL AND AWARD CONTRACT FOR REPAIR OF LONGSHORE SEAWALL
DAMAGED BY HURRICANE IRENE, AS RECOMMENDED BY PUBLIC WORKS
DIRECTOR

5. Item #5 was presented by Public Works Director Stephen Edwards. Upon motion by Shelly
A. Kassen, seconded by Charles W.K. Haberstroh and passed by a vote of 3-0, it was:

RESOLVED: That the request to approve and award a contract to Giunta-Bolduc Mason
Contractors, Westport, CT for $175,000 for the repair of the Longshore seawall damaged
by Hurricane Irene, as recommended by the Public Works Director, is hereby
APPROVED.

APPROVAL AND AWARD CONTRACT FOR REPAIR OF HILLSPOINT ROAD STORM
DAMAGE FROM HURRICANE IRENE AS RECOMMENDED BY PUBLIC WORKS
DIRECTOR

6. Item #6 was presented by Public Works Director Stephen Edwards. Upon motion by Shelly
A. Kassen, seconded by Charles W.K. Haberstroh and passed by a vote of 3-0, it was:

RESOLVED: That the request to approve and award a contract to FGB Construction,
Norwalk CT for $83,929.25 for the repair of the Hillspoint Road storm damage from
Hurricane Irene, as recommended by the Public Works Director, is hereby APPROVED.



APPROVAL AND ADOPT POLICY, INCLUDING PROCEDURES, ALLOWING FOR
CREATION OF POP-UP CAFES IN COMPLIANCE WITH COMMENTS FROM POLICE,
FIRE, AND PUBLIC WORKS DEPARTMENTS AND THE WESTPORT/WESTON HEALTH
DISTRICT

7. Item #7 was presented by Howard Lathrop and Jennifer Johnson. A copy of the presentation
packet is attached. Concerns/questions raised by the Board of Selectmen included: usage of the
area (exclusivity versus public); mechanism to resolve disputes regarding usage of area; penalty
fee for violations of policy/procedures; who would be responsible for insuring that the
policy/procedures were not being violated; requests for pop-up area where street frontage
extends into adjourning property owners space. Applicants agreed to research/examine concerns
and come back to Board of Selectmen with a revised draft policy/procedures for pop-up cafes.
No action was taken by the Board of Selectmen.

Upon motion by Gordon F. Joseloff, seconded by Charles W.K. Haberstroh and passed by a vote
of 3-0, the public hearing was adjourned at 5:15 p.m.

Patricia Scully
Recording Secretary



TOWN OF WESTPORT
EQUAL OPPORTUNITY POLICY STATEMENT

Title VI of the Civil Rights Act of 1964 prohibits discrimination on the basis of race,
color, or national origin in programs and activities receiving Federal financial assistance.
Specitically, Title VI provides that “No person in the United States shall, on the grounds
of race. color, or national origin, be excluded from participation in, be denied the benefits
of. or be otherwise subjected to discrimination under any program or activity receiving

Federal financial assistance.”

The Town of Westport is committed to carrying out its responsibilities under Title V1.
Accordingly, all facilities, programs and services sponsored by the Town of Westport
are available to all persons regardless of race, color, or national origin and the

cooperation of all Town Personnel is required.

Town of Westport

Gorddh F. Joseloff,
First Selectman
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AFFIRMATIVE ACTION POLICY STATEMENT

The Town of Westport, is committed to undertaking positive actions to overcome the present
effects of past practices or barriers to equal employment opportunity and to achieve the full and
fair participation of minorities, women. people with disabilities, older persons, and all other
protected groups found to be underutilized in the town’s work force or affected by policies
having an adverse impact. In the spirit of Executive Order 11, signed by Governor Ella Grasso
November 21, 1975, and Executive Order 9, signed by Governor William A. O’Neill on January
3. 1984, the Town of Westport does and will continue to comply with the anti-discrimination
provisions of the State and Federal laws and regulations listed at the end of this Statement.

The Town of Westport recognizes the hiring difficulties experienced by minorities, people with
disabilities and by many older persons and, where appropriate, has set goals to overcome the
present effects of past discrimination, if any, and to achieve the full and fair utilization of such
persons in the work force. The Town of Westport affirmatively provides services and programs
in a fair and impartial manner.

Where adverse impact is identitied, the town will: (1) review its personnel policies and
procedures to ensure that barriers, which unnecessarily exclude protected classes and practices.
which have an illegal discriminatory impact, are identified and eliminated; (2) explore alternative
approaches to employ minorities and members of protected classes; (3) administer all terms,
conditions, privileges and benefits of the employment process in an equitable manner; and (4)
establish procedures for the extra effort that may be necessary to ensure that the recruitment and
hiring of protected group members reflect their availability in the job market.

It is the policy of the Town of Westport to provide equal employment opportunities without
consideration of race, color, religion, age, sex, marital status, national origin, genetic
information, past/present history of mental disability, ancestry, mental retardation, learning or
physical disabilities including but, not limited to blindness, sexual orientation, political belief or
criminal record. unless the provisions of Section 46a-60(b), 46a-80(b) and 46a-81(b) of the
Connecticut General Statutes are controlling or there is a bona fide occupational qualification
excluding persons in one of the above protected groups. This policy applies to all aspects of the
employer/employee relationship including, but not limited to, recruitment, hiring, referrals,
classitying, advertising. training, upgrading, promotion, benefits, compensation, discipline,
layoft and terminations.

The Town of Westport will implement, monitor and enforce this Atfirmative Action Policy
Statement in conjunction with the following federal and state laws, regulations and executive
orders: The 13", 14" and 15" Amendments of the United States Constitution. Civil Rights Act of
1866, 1870. 1871, Equal Pay Act of 1963, Title VI and VII of the 1964 United States Civil
Rights Act, presidential Executive Orders 11246, amended by 11375, (Nondiscrimination under
tfederal contracts). Act 1 Section 1 and 20 of the Connecticut Constitution, Governor Grasso’s
Executive Order Number 11. Governor O'Neill Executive Order Number 9. the Connecticut Fair
Emplovment Practices Law (46a-63-64). Discrimination against Criminal Offenders (46a-80).
Connecticut General Statutes, Connecticut Code of Fair Accommodations Law (46-63-64).



definition of Blind (46a-51 (1), definition of Physically Disabled (46a-51 (15), definition of
Mentally Retarded (46a-31 (13), cooperation with the Commission of Human Rights AND
Opportunities (46a-77), Sexual Harassment (46-60-(a) Connecticut Credit Discrimination Law
(360436 through 439), Title I of the State and the Local Fiscal Assistance Act of 1972 and the
Americans with Disabilities Act of 1992.

This Policy Statement will be given annually to all town employees and will also be posted
throughout municipal buildings. ~ Each supplier, union, consultant and other entity (s) with
which the town does business is expected to comply with all applicable state and federal equal
opportunity laws and regulations. The town will not knowingly do business with any entity
debarred from participation in any federal or state program or found to be in violation of any
state or federal anti-discrimination law.

The responsibility to achieve the successtul implementation of the town’s goals and objectives
has been assigned to the Personnel Director. 203-341-1090.

Town of Wegtport
By: / ) /W

Gordon F. Joselﬂ First Selectman
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THIS STATEMENT IS AVAILABLE IN LARGE PRINT OR ON AUDIO TAPE FROM THE
ADA-504 COORDINATOR BY CALLING 341-1043.



TOWN OF WESTPORT
FAIR HOUSING POLICY STATEMENT

The Town of Westport does not discriminate against any person in the leasing of any
Town-owned property because of race, creed, color, national origin, ancestry, sex, marital status,
age. lawful source of income, familial status, learning disability or physical or mental disability.

It is both the policy and strong commitment of the Town of Westport to promote Fair
Housing opportunities in all its programs and housing development activities and to take
affirmative action through education and implementation to ensure equal housing opportunities for

all persons and families.

The Town of Westport will take affirmative action to ensure that all tenants, applicants
and residents are treated fairly without regard to their race, color, religion, sex, sexual orientation,
marital status, national origin, ancestry, learning disability, mental or physical disability, including
but not limited to blindness, age, individuals with children, or lawful source of income.

The Town of Westport will continue to make a good faith effort to comply with all
Federal and State laws and policies which speak to fair housing practices.

It is the policy of the Town of Westport that all housing related personnel are
knowledgeable in the principles of Fair Housing and Equal Opportunity so that equal housing
opportunities may be available to all qualified applicants.

This Fair Housing Policy Statement reaffirms the Town’s commitment to the principles of
fair housing and equal opportunity housing practices.

The Fair Housing Officer, Eugene Cederbaum, Esquire, is responsible for the enforcement
and implementation of the Fair Housing Regulations/Plan and the enforcement of this policy. The
Fair Housing Officer may be reached at 27 Imperial Avenue at 203-227-9545.

Complaint(s) pertaining to discrimination in any program funded by the Town of
Westport may be filed in accordance with the Town’s Grievance Procedure.

Complaints also may be filed with the Commission on Human Rights and Opportunity. 21
Grand Street, Hartford, CT 06109.

Town of Westport
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By: ' Gordog¥/Joseloff
First S¢t€ctman
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TOWN OF WESTPORT
FAIR HOUSING RESOLUTION

WHEREAS. All American citizens are afforded a right to full and equal housing
opportunities the neighborhood of their choice; and

WHEREAS, State and Federal Fair Housing laws require that all individuals, regardless
ol race, color. religion. sex, national origin, ancestry, marital status, age. mental or physical
disability, lawful source of income, sexual orientation, familial status, be given equal access to
rental and homeownership opportunities. and be allowed to make free choices regarding housing

location: and

WHEREAS, The Town of Westport is committed to upholding these laws, and realizes
that these laws must be supplemented by an affirmative statement publicly endorsing the right of
all people to full and equal housing opportunities in the neighborhood of their choice.

NOW THEREFORE, BE IT RESOLVED, that the Town of Westport hereby endorses a
Fair Housing Policy to ensure equal opportunity for all persons to rent and/or
purchase adequate housing of their choice on a non- discriminatory basis: and.

BE IT FURTHER RESOLVED, that the First Selectman or his designated representative
is responsible for responding to and assisting any person who alleges to be the victim of an
illegal discriminatory housing practice in the Town of Westport.

Adopted by the Town of Westport

N

Gordon F. Jese@f "

First Selectman
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